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MANAGEMENT COMMITTEE REPORT 


The Management Committee began its year, with the early resignation of athe (Chair, 
and this position has remained vacant for nearly 11 months. 
A dramatic event such as this, had its.consquences, leaving the committee directionless 
for several months. In November, our first real achievement, was to spend a day with 
the workers in planning our aims and objectives for the rest of the year. 
Out of this came plans for a successful Christmas present auction held last December, 
a tea dance now arranged for the 5th June. Monthly worker reports were initated, and 
we reviewed Centre policy which has now been passed. We began listings in the gay 
press and other press to advertise Centre facilities. and plans for an event in Gay 
Pride week were discussed and has now been organised. We agreed our continued 
commitment to the campaigning aspect of the Centre, and I am proud to say that much 
effective energy has been placed into the "Stop The Clause" campaign. Workers, 
Management Committee members and users had a substancial presence at the very first 
lobby of the House of Commons, spoke in perdon to Joan Ruddock MP and some were in 
the aaitery for the debate during which the gallery was dramitically cleared, and 
national media coverage of Clause 28 followed the next day. Many attended ine Li rst 
demonstration in London accompanied by our own Centre banner and our admiration goes 
to Jamie for setting up the first of the South-East London Stop the Clause meetings, 
out of which came a successful lobby of Greenwich Council, and their stated commitment 
to continue providing services to lesbians and gay men irrespective of the Clause 
becoming law. We were proud also to have four workers who were able to instigate 
a double page spread in the Mercury about the prejudical effects of Clause 28, whilst 
at the same time gaining the centre free publicity. 
Colleen and Jamie have been two new workers who joined us in September. The benefits 
of their ‘down to earth’ sense and ability to get on and do, what is agreed should 
be done, has been invaluable. Maggie and Keith provided the bedrock of stability for 
the Centre, whilst the new Management Committee found its feet, and with the arrival 
of Colleen and Jamie had a sense of relief for only a short while until Clause 28 
sent the adrealin flowing and everyone into action. 
Sonia, Jo and Richard have been three co-opted members who have joined the MC over 


the year, to represent the interest of. various groups of users. The combined role 
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of MC members and user has been controversial, and confusing in where boundaries 


begin and end but their joint presence has linked the thoughts and expectations of 
users more directly to the management of the Centre and is a vital area which needs 
further committed development in the future. 
The year has been eventful, contributions from the women and mens groups have kept 
us on our toes, the drastic cuts in our funding from £2000 per quarter to £600 per 
quarter brought crisis to our doorstep and interfering remarks in addition to 
correspondence from the police brought anger and a sense of injustice to us all. 
We have by no means achieved all we set out to do, but life on the MC has also been 
fun, it has never been dull, and our sense of belonging soon to be dispelled as many 
of us go our seperate ways. New energy is required. We wish the new MC well and the 


Centre much success in the future. 


THE CENTRE 


THE ORGANISATION 


' The Greenwich Lesbian and Gay Centre is open to all lesbians and gay men, living, 


working or studing in the S.E. London area and aims to provide for and encourage the 
interests of lesbians and gay men and counteract ee against them by organising 
political, social, educational, welfare events and facilities. 

The Centre is managed by a Management Committee (M.C) which aims to be representive 
of the membership of the centre. The committee meets on the first Friday of every 
month at "Open Meetings", where the membership are invited to participate and anyone 
interested in the Centre. We believe that these meetings give access to people who 
use the Centre to air opinions, ideas, greviances. Consequently many new policies, 
and management stratergies have been worked through with user imput. 

The Centre has two paid full time posts split into job shares. A lesbian job share 
and a gay man job share. The current workers are; Maggie Honey, Colleen Humphrey, 
Jamie McCarthy and Keith Trotman. This team is still relatively new and have: only 


been together for nine months. 
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In accordance with the Centre's constitution and London 
Borough of Greenwich Policy, the Greco) 48° - an. equal 
opportunities employer which aims not to discriminate on 
grounds of gender, race, ethnic origin, class, disablement, 


age, religion or against Lesbians and Gay men. 
The Centre's full policy includes the following references: 


All forms of literature and materials (clothing, badges, 
insignia) inciting racism or being judged grossly sexist may 
not be brought into the Centre. In addition, if such items 
are discovered in the Centre the workers must take it upon 
themselves to remove it/them at the first complaint until 


its contents can be reviewed by the management committee. 


The GLGC has a commitment not to provide resources to any 
individual “or “organisation. “who openly  “supperme- or . are 
involved in relationships where either men or women sexually 


use or abuse children. 
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THE CENTRE 


Location 

The centre is located in Bowater Raod, in the middle of an industrial estate near 
the Thames Barrier, and about a mile from Woolwich town centre. Nearest transport 
is either by bus (177 or 180 300 yards away) or by rail (Woolwich Dockyard or 
; Charlton). 

We occupy, with three other projects, the third floor of a five storey building. 


Approach and access please see section on access. 





The building and location have not helped in several ways to make the Centre accessible 
to lesbians and gays in the borough. Some of the factors are that its position in 
the middle of an industrial estate make it unsuitable for use as a drop-in facility 


during the day and for evening meetings, groups without their own transport. 


The building has very poor access for people with disabilities. The opening hours 
continue to be a big a problem in restricting our use of the centre after 8.50 in 
the evenings weekdays and at the weekends as the building is locked and we have to 
get a special key and permission from the Council for weekend use of the building. 

The space at the centre has been well used given the constraints mentioned above but 
at times we've definetly felt cramped and pushed for space as group numbers swell 
and seperate groups set up required space to meet and organise. 

However given our financial restraints it would seem unlikely that we can contemplate 
moving to alternative premises in the near éeuTE so hamisk to getting even more 
out of what little we already have and make the best possible use of Centre and 45 
resources in the near future. 


WHAT THE CENTRE HAS TO OFFER 





Phone info/advice 

much of the centres work in terms of advice happens on the telephone where we have 
regular enquiries on housing, welfare rights, un/employment, and general "on the phone' 
counselling. This is an ongoing service and we are always looking for ways of improving 
this. We have a well-stocked filing system and information resource library. Which 


people are more than welcome to use and enjoy. 


= 


PAGE FOUR 





FACE TO FACE-_INFO/ADVICE 


Much face to face work happens both within groups and meeting people individually. 
This is a service that ie wily used by visitors to the centre and by people on a 
one off basis wanting info/advice on subjects varying from employment, AIDS, housing, 
welfare rights. 

We are also available to do face to face counselling and support. We presently do 
not offer continual week to week counselling but according to peoples needs we will 


make referals to agencies sauch as PACE, Womens therapy centre, Frontliners, 2nd known 


therapists. 
WHAT THE CENT RE DOES 
In addition to the caveices we offer from the centre 
directly to users, there are a number of other activities 
which the workers devote their time oo These range from 
ig ena with .the council and other voluntary groups and 
raising awareness of issues affecting Lesbians and Gay men, 
to working with housing organisations such as CAS and Hyde, 


consulting with. them on issues around their equal 


opportunities policies and referring clients to them. 


Much of our time as workers is also taken up with organising 

events and liaising with the press and media. Over the last 

year, in addition to publicising the services and events 

offered by the centre, the workers have given interviews to 

local radio and press, as well as. being interviewed by 
| 

independent film-makers in the wake of Section 28. A 

particularly large chunk of time was spent during January, 


Groups 


Please see section on groups. 

Social Events 

The centre is more than happy to organise social events but due to our present funding 
we are finding provision of this sevice very difficult. We are looking very carefully 


in the future to organising fundraising events. 
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ensuring that the problems we had _ been having with the 


police received proper local and national coverage. 


There is also a lot of work to be done in administering the 
centre and just keeping it running from day to day. 
Unfortunately we only ever touch the tip of the iceberg in 
this area of our work: our files are in dire need of 
reorganisation and the office needs a going over, but with 
all the other work we have to do, somehow things like filing 


get left undone. 


MEMBER PiAPROT 1, Co ¥ Bi Kh Bak Opn 


As with other voluntary sector organisations the Greenwich 
Lesbian And Gay Centre relies heavily on voluntary help, 
particularly from its membership. The need for voluntary 
help arises due to lack of resources, particularly time and 
money, and limited skills amongst the worker team (as with 


any other group of individuals). 


The membership have offered the help at all levels Of ene 
organisation and all contributions have been greatly 
appreciated. Probably one of the more irritating problems 
that faces the Centre is having no means of transporting 
people or equipment and we have relied heavily on the use of 
private vehicles and drivers. With the groups run at the 
Centre and those set-up for specific campaigning purposes 
increasingly organising and administrating themselves there 
has been a definite increase in the involvement in 
organising of events and fundraising both for the Centre as 


a whole and for the groups they attend. 


The formation of the local Stop the Clause 28 groups 


provided a forum for those already politically active and 
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for those who the Clause was their first political venture. 
The skills developed in this campaign have been used in 


lobbying council and the Centre's management around issues 


that affect individual groups or the Centre as a whole. 


With an ever increasing involvement of the members of the 
Centre in policy and decision making and with more members 
than ever before currently residing on the Management 
Committee, the Centre can look forward to this trend 
continuing and the next committee consisting largely of 


members and the benefits that this will bring. 
CE NT RE 7-2 AM S-P.O 8 T 


in’ “the ‘first year ofS theetCenkre opening, approval and 
funding was allocated for the Centre to purchase and run an 
ambulance minibus (with complete disabled access) for Centre 
users as the Centre is so inaccessible and many members do 
not have transport of their own. Also to help groups in 
arranging activities and the Centre workers to arrange 


outside Centre events and fund raising activities. 


However, during 1987 this was duly clawed back from us ina 
funding mix up with the council. We therefore decided at the 
Centre to affiliate to Greenwich Community Transport and for 
users and management committee members to be able to drive 
the bus on behalf of the Centre or Centre based groups. At 
the present time two Gay men and three Lesbians have passed 
the driving test and are able to drive the bus fore the 


Centre. 
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THE BANNER 


The Centre now has a bright new banner, designed and made by 
the four Centre workers in December 1987. This has since 
been well used on demonstrations for the Stop the Clause 
Campaign both in London and Manchester, and will of course 
be available for the upcoming Lesbian and Gay Pride events 
in June. Any users both within the Centre or from outside in 
Greenwich are welcome to borrow it to raise the profile and 


presence of Lesbians and Gays in the Borough of Greenwich. 


NEWS EE Tt BR 


The Greenwich Lesbian and Gay Centre Newsletter ceased 
production in September 1987. The newsletter had been 
produced and distributed by the Group Workers monthly since 


the group was originally funded in November 1985. 


However, with the opening and running of the Centre in 1987, 
it was decided by management and workers of the Centre that 
too many worker hours and Centre money was involved in the 
newsletter and there should be user involvement in its 
production and distribution and that costs should be 


minimalized due to lack of adequate funding. 


Note was taken of its importance both to users of the Centre 


and in the Borough as a whole. 


Since September there have been a number of unsuccessful 
attempts to relaunch the paper with user participation but 
we are still waiting for the new revamped newsletter to 


appear. 
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THE GROUPS 


i op ba taA uN Gc RO USE. 


The Lesbian Group has been running for over a year and a 
half, from 6.00 - 9.00 pm Monday evenings. The group 
consists of a variety of women, of different ages, 
backgrounds and with different expectations of the group. 
There is a core group of ten to fifteen Lesbians with others 
coming and going for various reasons. The numbers obviously 
drop to lower levels at various times, notably during the 


summer months. 


The Monday group is basically a meeting space for Local 
Lesbians, to meet, socialise, get information, advice and 
support from Maggie and Colleen, Lesbian workers’ who 
co-facilitate the evening. Particular help and advice has 
been required around housing issues and Lesbians in need of 


housing. 


This has been a difficult and turbulent year for the group 
as it adjusted-from being worker led to being 'self managed' 
and user participation and ideas being much more apparent, 


both at the group and in non-centre based activities. 


The group organised a minibus to take themselves and other 
local Lesbians to Manchester for the 'Stop The Clause March' 


in February 1988. Since then other non-centre based 


activities have included socials, outings to pubs, and 
certain members undertook to drive and support a member from 
the group (and other Lesbians locally) up to Manchester for 
the LANGUID conference in April 1988 (Lesbians and Gays 
Unite in Disability). 


PAGE NINE 











Over the last year we have recognised the needs of Lesbian 
mothers and are undertaking to provide better creche 
facilities and better amenities at the centre. The group 
finds the opening hours very limiting and requests have been 
made for different opening hours but due to constraints on 
worker's hours and work commitments this has unfortunately 


not been possible. 


GAY MEN'S GROUP 


The Gay men's group meets every Tuesday at the Centre from 
six to nine o'clock and now has a core of about ten gay men 
who come along regularly, with a number of others dropping 
in from time to time. Advertising in local and London-wide 
press has drawn many new members and opened up the group to 
Gay men from a much wider variety of experiences and 


backgrounds. 


Towards the end of last year the membership of the Gay men's 
group fell drastically and disappointment with the group was 
expressed by both workers and members. In October a meeting 
was called to discuss the future of the group and there 
appeared to be a general concensus that the group should 
organise and administer far more for itself rather than the 
Centre doing this for them, which had been happening in the 


past. 


It's encouraging to see how there is now a full programme of 
activities or discussions from week to week, with most of 
the planning and work being done by the group itself. Also, 
it's good to see how established members of the group are 
taking on the responsibility of welcoming new people when 


they arrive. 
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It is still a source of frustration es ea workers and the 
men in the group that we have to leave the Centre at. nine 
o'clock, but we do go down the pub afterwards to carry on 
the socialising. At the momment we are in the process of 
finding a new regular, where men who are unable to make Le 


to the group can meet us afterwards. 


In the last year the group has began to become more diverse 
in the variety of people it caters for although there is 
some way to go before the group, and the Centre as a whole, 
can truely state that it provides a service that reflects 
the needs of all Lesbians and Gay men that live in the local 


area. 


LESBIAN AND GAY YOUTH GROUP 
The Lesbian and Gay Youth Group is open to all people who are under 25 and live, work 
or study in the SE London area. The group has been succesfully running for over a 
year. 
Over the last few months the group has gone through many changes with the introduction 
of a new worker and less money available to the group. As normally happens with youth 
groups we went through the annual overhaul where old members and new members were 
no where to be seen. At one point our membership was down to one person a week. Since 
which the groups numbers have stabilised at a steady core of ten to twelve. 
The functions and aims of the Youth Group are to provide a safe enviroment, social/ 
political education, stimulating discusions, a place to make friends and most of all 
a place to have fun. The group is very geared towards people just ‘coming out' and 
helping them deal not only the problems that may arise from this but just dealing 
with being young in a society that views youth with such negativity. Thus many issues 
arise around un-employment, housing, disabilities, aids, the law, all of which ‘the 
group has taken onboard as issues that affect them. 
Colleen and Keith would like to take this opportunity in wishing the young people 


who have gone through the group and who attend it the very best in the future. 
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OLDER LESB #-AcN-S 


This group was running on Wednesdays 6.00 - 9.00 pm and was 
originally set up in response to requests for a specific 
group for Lesbians aged 35 and over. The group started in 
November and ran successfully for a couple of months. 
Unfortunately the original core group members disbanded and 
it has not been easy to attract new Lesbians to the group 
although a lot of interest has been shown in the group 


continuing. 


At present, Maggie, the worker who facilitates the group is 
looking into the reasons for the lack of numbers at the 
group and also at alternative publicity and outreach to 
attract new Lesbians. These include the xi tauae existing 


older Lesbian and older feminist networks, Pensioners Link 


, (Islington) whose Lesbian workers are organising an older 


Lesbians conference for the summer and Pensioners Link 
locally. Whilst new members are found the group has 
temporarily closed. — It is hoped there will be a relaunch in 
September 1988. In the meantime any older Lesbians in 
Greenwich are welcomed and encouraged to ring or call in at 


the Centre for information or support. 
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MAGGIE 


I have been working for The Greenwich 
Lesbian and Gay Centre as a development 
worker for the past three and a half years, 
since we receiving funding. In this time 
many changes and _ events have occurred, 
some good and some bad. 


| Its been really enjoyable for me, working 
with all the Lesbians and Gay men I've met in 
the past year at the Centre and outside in the 
Voluntary Sector and at the Clause 28 meetings 
in the Borough. I've also really enjoyed 
working with my two new Co-workers Jamie 
and Colleen who started working at the Centre 
in September last year. 


The past year has been a difficult and stessfull 
one for me as a Centre Worker. Mainly due to 
the immense demands placed on all of us, Both 
from within and without the Centre, in 
responce to Clause 28 of the Local Government 
Bill. 


KEITH 


It has been another heavy year at 
the centre, with a lot of time and 
energy spent on dealing with 
external threats ie Clause 28 and 
grant cuts and internal crisis’. 
With the role of the workers 
increasingly being! one of 
mediators I have found this a very 
stressful period, and feel that 
much of the stress that is related 
with the worker role could be 
eliviated with much more efficient 
support and communication networks 
being formulated within the 
Centre's structure, something that 
needs to be concentrated on by the 
organisation in the immediate 
futunes 





Over the last year I have become 
increasingly aware of the 
inaccessability of the project to 
people with disabilities and Black 
and Asian people. This is 
something that I feel the whole 
organisation, members, workers and 
management, have to look at very 
closely over the next year. 


The next year is going to be 
extremely difficult in the 
Centre's history. We all have to 
get our act together if this 
organisation is to reach its next 
Annual General Meeting. 








COLLEEN 


I started working September 1987, previously 
to that I had/was working for Haringay 
Lesbian and Gay Youth Development Project. 
Due to this experience it was very easy to 
settle down to work in many ways because I 
new the run of the way things happened. 
When I first arrived I had two long term plans 
for areas of work, one was with young 
Lesbians and Gay men who were incest 
survivors, the other was in the area of 
literacy. In identifying these two areas I also 
had to take note of my own skills and needs. 
Thus councilling skills were a priority, I have 
completed one course and will soon be 
embarking on _ another. 


I hope that Clause 28 does not stop the Centre 
from functioning as the last nine months 
have been pretty rough going. But in that 
time I have watched proudly as the South East 
London Community has united in the battle we 
all know we are fighting. 


My work in the groups has been very 
fulfilling with the Lesbian Group becoming 
self managed and the youth group brimming 
over with life and energy. 


JAMIE 


The last nine months has involved 
Getting aused: to. la, lot (of, wnew 
things for me: living in London, 
being employed and experiencing 
what it means to be a "profesional 
Gay man". But no sooner had I 
begun to work out what was what 
than the clause came along and 
working here was something else 
altogether. In a way though, the 
clause helped me to throw myself 
in at the deep end, and I now feel 
that I've made some strong links 
locatly-" and*“across *hondon~ -Enat 
will benefit all aspects of my 
work here. One frustrating aspect 
of working at the centre is that 
you never have enough time to do 
all that needs doing, especially 
as a job-share worker: to be able 
to see so many issues that need 
addressing that there is no other 
local facility for “but” we- just 
don't have the resources to deal 
with. As a result I'm learning to 
make priorities and to deal with 
those things I can as best” as 
possible. 1987/88 has been a hard 
year but it has seen the centre 
opening out and involving more 
people. Despite the clause we are 
beginning to offer more to our 
community and will continue to do 
so. 


SOCIAL EVENTS 


‘STRENGTH AND PRIDE PICNIC 
As part or its ‘"87 Pride Activities -the odgere organised a 
picnic which occured ‘on Sunday 21st June, between the 
Lesbian Strength and Gay Pride Marches. The afternoon was 
split into activities with a buffet provided for a small 
cost at the Centre followed by a picnic in nearby Maryon 
Park. Food and drink was brought and shared by everyone and 


the most was made of a gloriously hot afternoon! 


SUPPER CABARET 
Our regular Greenwich Festival event last year was planned 
for the opening night of the month long festival, on Friday 
29th May 1987. The entertainment was provided by the 
'Hot Doris Band' and food provided care of Amanda Harrington. 
and Friends. The evening was a huge success and packed out 
Hadde Hall Community Centre, Greenwich with over a hundred 


and twenty people in attendance. 


Thanks to all those who helped make the evening such a 


success. 


TRASH AUC T 2 Ce 


‘In early December members of the management committee 
organised a 'Trash Auction' to raise money for creche toys 
and to make a contribution to the LANGUID conference (for 
amt acide and Gays with disabilities) which took place in 
Manchester in April. There was a great response from users 
of the centre in the form of gifts (many of which could 
hardly be described as trash) in beautifully wrapped 
packages, which people would bid for without knowing what 


was inside. Sounds like a bit of an unlikely idea? Some of 
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us thought so too, but thanks to the excellent skills of our 
volunteer auctioneer Ajay, who seemed able to make even the 
most stubborn of us part with our cash, we managed to raise 
an impressive 120 and have a good time in the process, 
putting us in the right mood for a visit to the Outdance 
club at the Albany where we danced the rest of the night 


away. 


PoOUsT Wl RVE E V\E N T:S 

There are already a number of plans in motion for events and 
groups in the coming year. The most immediate of these is 
the 'Grand Tead Dance' planned for Sunday 5th June 1988 (the 
day after the AGM), which is to take place in the ballroom 
at West Greenwich House with live tango music, parlour 
palms, cucumber sandwiches and all. Following that, on the 

29th June at the Albany in Deptford, the centre is staging 
its Lesbian and Gay Pride event, featuring Hope Augustus, 
The Insinuendos and the Go Buggy Babies. (Tt! sia. night 
that's not to be missed, so don't end up kicking yourself 
because you couldn't get in; and all profits are going to 
help ensure that Section 28 does not put an end to services 


for Lesbians and Gay men.) 


There are also plans afoot to stage an event for Irish 
Lesbians and Gay men sometime in September. This is to be 
held in conjunction with the Irish in Greenwich Project, who 
are also working with the centre to start a local group for” 
Irish Lesbians and Gay men, an initial pre-meeting for which 
is to take place on 9th June at West Greenwich House. This 
year will also see the relaunch of the Older Lesbian group 
and (hopefully) the centre newsletter (a much-needed line of 


communication in these times). 
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TRAINING 


DISABIL €Y AWARENESS TRATNING 





In February Keith and Jamie attended a two day disability 
awareness course for Lesbians and Gay men run by Camden 
Lesbian and Gay unit. The “course, taken Sy two women with 
disabilities (one Lesbian and one heterosexual) used videos, 
discussions and practical group work to examine our 
attitudes to disability. It gave a strong political approach 
to disability issues and ableism but was firmly rooted in 
personal learning and experience rather than the passing on 
of information, with the trainers giving participants a lot 
of room to discover our own misconceptions and prejudice. 
Specific areas which were covered included: ableist language 
and alternatives to it; raising awareness of the wide range 
of life experience covered by the term ‘disability'; issues 
around access and how it means more than just access for 
wheelchair users, but full accessibility for all people with 
disabilities, both physically and in relation to the 
attitudes of the so-called able-bodied. We also discussed 
the patronising and negative influence of traditional 
charities 'for disabled people' and the double oppression 
faced by Lesbians and Gays with disabilities: the sexism and 
heterosexism of the disabled community and the institutions 
claiming to support them and the extreme ableism and imagism 
of the Lesbian and Gay community. Throughout the course the 
trainers also drew strong links between the oppression faced 
by people with disabilities and other oppressed groups in 
society. By the end of the course we came away With a 
greater knowledge of where to go for help in getting things 
done and a short list of personal practical commitments to 


achieve at our places of work. 
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AcDoVe oC Le WORKERS 


Since April Jamie has been attending a course for advice 
workers run by the Federation of Independent Advice Centres 
at Morley College in Lambeth. The course runs for twelve 
weeks and covers a wide area of issues around the new laws 
relating to housing, unemployment benefits, debts, 
immigration and nationality, etc. The course goes through 
the implications (many of them devastating) for people's day 
to day lives, of each new piece of legislation, using 
practical case studies. It aims to enable advice workers to 
advise and assist people in challenging unjust 


interpretations of the law. 


So far the course has been complicated but should prove very 
helpful in dealing more effectively with the large number of 


advice enquiries we receive at the centre. 


FUTURE TRAINING — COUNSELLING 
Many training needs have arisen over the year geared towards the workers and their 
ability to provide good service provision. 
Couselling has been a key note in this and it is hoped that before the end of the 
year al the workers would have embarked on courses of varying individual levels. 
Alcohol ‘ 
Liason work has recently taken place with the Alcohol Couselling Service based in 
Brixton who are commited to expanding and improving their services to members of the 


Lesbian and Gay community. As a result of this positive acknowledgement the workers 


will be starting a course in July on counselling Lesbians and Gay men on alcohol 


related problems. 


PAGE EIGHTEEN 





Signing 

This again is an important training need in the worker team. Much work has gone into 
organising a signing course geared towards the Lesbian and Gay community. Due to much 
persistence by one of the workers it has been arranged for there to be a signing 
course in September at the Oval House for Lesbians and Gay men only and priority to 
users, Management Commitee members and workers of the centre. So get ready for more 


info on that. 


TRAINING COMPLETED BY WORKERS. 
AIDS and Healthy living — Counselling skills 








This was a seven week course recently organised by the ILEA for youth workers working 
with young Lesbians and Gay men. The course was very productive and constructive. 
It looked at the issues of AIDS and its affect on the community and showed how people 
can assist each other to live healthy friutful lives no matter how long or short, 


and also looked at and gave experience in co-couselling. 


TRAINING — HETROSEXISM. 


In the past the centre has been asked to do much work around Hetrosexism — the issues, 
the prejudice and ways of counteracting this in the work situation and service 
provision. Requests have varied from Rape Crisis centres training units, housing advice 
agencies and colleges. At present we have been able to cater for these needs but also 
recognise that due to the present climate there is likely to be a further demand. 
Also we are facing an increase in requests for us to set up support groups in work 
places and have individual bi-weekly support sessions. 

We must therefore , with reference to workers hours look to the future for a way of 
encompassing these demands within our present stucture or we are in danger of spending 
more time out of the centre than in. However, there is a facility presently available 


and we welcome any enquiries. 
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SECTION 28 


There has been so much written and spoken about Section 28 
and its effects that there's little point in repeating it 
here. Suffice it to say that for those of us involved in the 
centre, Hs for most other Lesbians and Gay people throughout 
Scotland, Wales, N. Ireland and England, life can now be 
seen in terms of before and after 'The Clause'. What is 
useful though, is to recount some of the ways in which the 
Section has affected us and how we've been part of the fight 
against it. Just like everyone else, the clause came upon us 
like a shock wave, but people quickly moved into action, and 
what followed was long period of frantic (if not to say 
manic) activity: user, M/C and workers of the centre seemed 
to be spending most of their time attending meetings, 
marches, demos and lobbies. The centre's banner could be 
seen at both the London demos and at the Manchester demo in 
April. (By the way it was great to see people from London 
travelling up to Manchester and experiencing the 
difficulties that people outside of London have to _ go 
through.for. the, majority. :of .edemos<) There were also 
representatives from the centre at Stop the Clause, London 
Voluntary Sector Stop the Clause, and ALA meetings and the 
Local Government Lesbian and Gay conference in January, as 
well as attending the commons and lords debates and lobbying 


MPs. 
In early February the centre coordinated a meeting in 


“Greenwich at which over 60 se ye from Lambeth, Lewisham, 
Southwark and Greenwich joined in opposition to the Clause. 
This meeting helped in generating much local activity across 
South East London, in particular, for us in Greenwich, a 
successful lobby of Greenwich council which gained 
assurances of their continued commitment to Lesbian and Gay 


equality. The Greenwich Stop the Clause group has also 
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collected signatures for a petition calling on the council 
to remain steadfast to their commitments which is soon to be 
presented to a full council meeting. 
follow-up South East ‘London meeting at the Albany in 


Deptford on the National Day of Local Action on 8th April. 


One direct effect of the Section on the centre which gained 
much publicity was an incident in late December when the 


local police decided to take an over-enthusiastic interest 


There was also a 


in us: 


POLICE in Woolwich are 
alleged to be acting on Clause 
28 before it has even reached 
the statute books, according to 
workers at the Greenwich 
Lesbian and Gay Centre. 


Workers at the Centre were 
alarmed to hear that Richard 
Ellis & Co, managing agents of 
the Centre building, had asked 
Greenwich Council to confirm 
or deny that the Centre was 
losing its funding and would 
become illegally occupied — on 
information from the police. 
“One of our caretakers 
informed us that the local 


police had been round and said 
the Council would be stopping 
funding” said Jenny Miles of 
Richard Ellis & co “Naturally, 
we had to check.” 


The Council responded swiftly, 
writing to both the managing 
agents and to Chief 
Superintendent Males of 
Woolwich police to point out 
that, not only was the act not 
yet in force but that they would 
not be ceasing to fund the 
Centre even then. They also 
pointed out that, with all the 
current pressure on the lesbian 


and gay community, the police 
action was most unhelpful. 


Chief Superintendent Males 
refused to comment on the 
case to The Pink Paper, saying 
“T'm not prepared to discuss 
private correspondence with 
the Council”. 
“It’s appalling that the police 
are implementing this before 
its even become law” said 
Jamie McCarthy of the Centre, 
“It just goes to show, whatever 
the people behnd the Bill say, 
that there are widespread 
implications”. eR we per 
23 |1| ¥& 


Indirectly this incident did much for the centre in that it 
raised our profile for many people who didn't know we were 
here and generated heart-warming support from people 
throughout Britain. It was encouraging too to see how the 
council came to our defence and thanks are owed to Community 
Affairs and the Police Monitoring Unit for their support. 

And of the future? Well, there is much work to be done to 
ensure that the few local services there are for Lesbians 
and Gay men should not be attacked. The main danger of the 
Section is its vagueness: Lesbian and Gay equality work 
should not be damaged but we must prevent the council from 
being driven into self-censorship and ensure that they make 
strong public and practical commitments to the local Lesbian 
and Gay community. The Section may be law, but the fight has 


Woolwich police jump the gun 








FINANCE REPORT 1987/88 


The funding for the Centre is provided by the London Borough 
of Greenwich and has to be applied for annually. This causes 
a lot of uncertainty each year as to whether the application 
will be successful; so allowing the Centre to continue its 
vital work in the Lesbian and Gay community. Although the 
same applies to all voluntary organisations in the Borough 
we also have had the additional stress of not knowing how 
‘Section 28' of the Local Government Bill would affect our 


funding. 


In the past year efforts have been made towards getting 
additional funding from other sources to provide more 
resources at the Centre. We were, however, unsuccessful in 
getting the additional funding we requested. We therefore 
had to organise a fundraising event during the year to raise 
money for the creche and other equipment which was urgently 


needed. 


For 1988/89 voluntary organisations in Greenwich have 
received no increase for inflation, which means a cut of 5% 
approximately in real terms. This will inevitably result in 
a reduction of services and resources as we will have to 
fundraise towards our running costs in order for the Centre 


to survive. 
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BREAKDOWN OF CALLS RECEIVED BY THE CENTRE 
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TYPE OF CALL 


BREAKDOWN OF WORKER-HOURS 


















GW- GROUP \/oRk TNG- TRAINING W.R'5- WELFARE — 
C.M‘5-CENTRE MeeTINGS =CamP-CAMPAIGNING — RIGHTS, (HOUSING, LEGAL 





APM-CENTRE RUNNING MISC —~MISCELLANEOUS = ETCETERA) 







Group Work Training 


As the chart clearly shows, a high percentage of This involves worker “time in both training groups, 










of all workers time is devoted to at least two groups and attending courses.(please see section on training) 





each over the course of a week. This time is spent Y ae 
Campaigning 


both facilitating, giving info/advice, counselling, 





This has been generated in the past over the following 


su ort work and campaigning. s 
a ree . areas; Section 28, Equal opportunities, Welfare 








Centre Meeting 

rights, Housing, Issues around disabilities, 
All four workers are expected to attend the following 
Immigration. 


monthly meetings. Weteice Richts 





‘Open Meetings'(please see organisation) Management < ; : 
This is generally our information and advice work, 





Commitee, User meetings-with other projects in the -.. 





on issues such as Housing, the new Benefit System, 


building, and weekly team meetings. 
legal, un/employment rights. 





Administration 





Miscellaneous 


This is both in the running of the Centre as a whole, : 
This includes outreach counselling and support. Any 












the groups, external centre work, and the collective 





other demands made on the team that does not come 
management of the office. ‘ 


under the above. 
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A-C:C 2:¢ 3 DBT A T° es 


The centre is very inaccessible to a large proportion of 
people with disabilities owing both to its location and the 
design of the building. Just before X-mas GAD (Greenwich 
Action for Disabled People) came to assess the changes that 
would be needed to make the building as accessible as 
possible; they estimated that the whole of 17 Bowater Road 
would need about 30,000 of work done which was obviously 
more than all the projects here could raise, quite apart 
from the lack of cooperation we've received from the private 
companies in the building. We would very much like to move 
to a more accessible venue but again that seems fairly 
impossible given our money situation. As a result we are 
trying to lessen the effects of bad access even if we can 
afford to have all the building work done. Things currently 
being done are the construction of two portable ramps Four 
the entrance, the production of this report and the 
newsletter (when it restarts) on tape and the fitting of an 
induction loop. We also try to hold more major centre 


meetings and events at accessible venues outside of the 


ecencre: 

1. Parking Less than 50 yards away. 
(Temporary parking outside entrance) 

2. Public Transport Buses 177 & 180 stop on Woolwich Church Street 
about 1/4 mile away. 
BR Woolwich Dockyard or Charlton about 
1/2 mile away. (Both stations have a lot of 
steps for entrance/exit) 

3. Entrance 4" step from pavement up to level of door. 


Width of doors: = 2 x28 1/2" 
Open out —- heavy. 

Lever handles 46" from floor. 
No handrail. 


(Hopefully we will soon have a portable ramp from the pavement to the 
door - gradient of 1 in 15, width = 56") 
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4 a ee Distance from door 6° 1:0" 

(including 2 steps height. of 13") 
Width of door = 32" (Automatic) 
Dimensions Of Lift \=946. 1/2" deep x 
Ap 20 Wide. 
No handrails. 
Controls = 65" high (for highest? 
We have no braille signs or audio controls. 
We are on the 3rd floor. 


(Hopefully we will soon have a portable ramp from the door to the top of 
the steps - gradient of 1 in 6, width of 56") 


5. Centre Doors Distance from lift = 8'4" 
Intercom 64" from floor. 
Watt 22x 25 17 27)-doorsi: 
Open outwards. 
Medium/Heavy swing doors. 
Bar handles 40" from Eloor. 


6. Main Room Doors Distance from doors = 16'8" 
Light. 
Open inwards. 
2 x 28 1/2" wide doors. 
Lever handles 41 1/2" f£rem floor. 


7. Resource Room Door Distance from Centre Doors = 35' 
Outward opening. 
Width ='31°1/2" 
Lever handles. 39" from floor. 


8. Kitchen Door Distance from Centre Doors = 36'8" 
Light - inward opening. 
Width = 31" 


Leven nandses. 41. L/2" -from fioer 


9. Double Doors Distance from Centre Doors = 43'4" 
(to get to toilets) Width = 24x" 20°17 2" doors. 
Open both ways. 
Heavy swing doors. 
Bar handles 40" from floor. 


10. Toilets Not accessible for wheelchair users. 
No handrails. 
Distance from doors = 3"4" 


All doors inward opening. 
Lever flush. 


11. Floor Surfaces Carpet tiles (main room and hallway). 
Lino. 

12. Lighting Bright and Dim. 

13. Seating Main room office-type armchairs. 


Also foldable wooden chairs. 


14. Heating Warm but adjustable. 
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15. Participation Signer on request. 


| 
Newsletter on tape (not currently in oresaniiel 
No induction loops. | 


16. Helpers Available on request. 


17.. Creche Available for larger meetings otherwise 
childminding allowance available. 


18. Food and Drink Tea/coffee etc available - self serve/make 
(help available) 


19. Smoking At discretion of ‘users’. 
(No smoking in resource room) 


20. Structure of Activities 


Informal. Breaks as required. 
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Thanks to: 


Community Affairs - in particular Chris Oliver (Grants OFEices 
Irish in Greenwich Project - Sarah and Mickey 

Jez (Jeremy Todd) - for artwork 

Chris Bernthal - for word-processing this report 

GAD 

Bill Murphy and Helen Dawson for support, ye ee and advice 
Sister Thames and The Mercury for good publicity 

Lespop - Glenor and Julia 

Sue Miller of Greenwich Police Monitoring Unit 

Lewisham Policing Project 

Greenwich Resource Centre 

Linda of Peckham Black Women's Centre 

Spencer of West Greenwich House 

Stop the Clause Campaign and the North West Campaign 

Community Transport 

David Hawes 

New Cross Circle Project 

Dave and Annette at Hyde and Chez at CAS 


Woolwich Constabulary for unintentionally raising the profile of 
the centre! 


Lespop and Irish in Greenwich (again) for inspiration from their 
Annual General Reports 


And PINALLY<;.....our phone tappers: 
hope you've had a good year's listening!!! 


_ GREENWICH LESBIAN & GAY CENTRE IS FUNDED BY THE LONDON BOROUGH OF GREENWICH 





